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Diocesan Policy on
Sexual Harrassment and Sexual Misconduct

Sexual misconduct, including but not limited to those actions defined in the manual
Protecting God’s People is prohibited in the congregations, agencies, schools, and programs
of the Diocese of Chicago.
The prohibition against sexual misconduct applies to all clergy (resident or licensed, active
or retired, parochial or non-parochial) within the entire scope of their ministries.
The prohibition against sexual misconduct applies to all laypersons (salaried or volunteer)
acting on behalf of the church in the context of church programs, activities and community
involvement.
Clergy and laypersons who have reasonable cause to believe that a violation of these sexual
prohibitions has taken or is taking place are responsible for reporting their concerns to the
appropriate parties.
Where there is a specific concern about possible sexual abuse of children the procedures
described in Appendix A should be followed immediately. Failure to do so may put additional people at risk. Illinois law provides that persons reporting in good faith are immune
from liability.
All persons who have contact with minors (or other vulnerable people) shall be screened,
including background checks. Such screening is for the express purpose of assuring the
safety of vulnerable people. There is not, nor shall there be, any intent to intrude into personal issues which are not relevant to this concern.
Clergy and other pastoral care providers are required to have ongoing professional supervision (group or individual) if a pastoral counseling relationship goes beyond six sessions. As
an alternative, the person may be referred to professional, credentialed counseling resources
while the pastoral care continues.
Fees or donations for pastoral counseling within the scope of the church program shall neither be charged to nor accepted from anyone. Anyone charging fees for counseling outside
the scope of church employment must possess appropriate professional credentials and have
proof of separate professional liability insurance (including coverage for sexual misconduct).
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All clergy, volunteers who supervise activities for children or youth, and all employees (full
and part-time) shall undertake four hours of training on Child Sexual Abuse Prevention, in
conformance with the Church Insurance Company’s Warranty for Sexual Misconduct
Article 4(c) as cited in Church Insurance Company Reference Materials pages 8 and 25.
Persons who work under direct supervision on the premises of the church during regular
education time are strongly urged, but not required by the language of the policy, to to
have this training.
All clergy and employees (except for clerical and custodial workers) shall complete a minimum of four hours of initial training on issues of Sexual Harassment in employment, mentor and colleague relationships and Sexual Exploitation in pastoral relationships.
This training requirement, also called Adult Misconduct Training, is specified in the
Church Insurance Company Reference Materials Article 4(d), page 8.
The Diocese of Chicago prohibits interaction with children or youth by anyone
with a civil or criminal record of child sexual abuse or who has admitted prior sexual abuse, or anyone known to have a paraphiliac diagnosis (eg., pedophilia, exhibitionism, voyeurism) as defined by the American Psychiatric Asociation. The
Diocese has adopted procedures for the investigation of allegations of sexual misconduct (see Appendix F).
The Diocese of Chicago adopts the following procedures whenever an elevation of
the evidence suggests sexual misconduct by an individual (from Church Insurance
Company Reference Materials, pages 25-26).
The Diocese or other entity working with the evaluation will notify the appropriate Diocese and current vestry (or Board of Directors) or other church-affiliated
employers, and
Prior to the individual’s being elibible for future or continuing employment or
appointment in any insured entity, there will be
professional rehabilition assessment by a credentialed professional
approved for this purpose by the Church Insurance Company,
if ordained clergy, endorsement by the Bishop of canonical residence and the Bishop of current jurisdiction (if different), and
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a requirement that the offender make amends to any aggrieved
parties to the satisfaction of the ecclesiastical superior.

These policies shall not, in themselves, by interpreted in such a way as to discriminate
against any person on the basis of race, gender, nationality, economic circumstances, sexual
orientation, or marital status.
All clergy and lay employees, and all volunteers who have pastoral or child/youth responsibilities, shall receive a copy of the Policy Manual (this manual or a similar one which conforms to the requirements of the Church Insurance Company) and shall sign a statement
that they have read the Policy Manual, understand its contents, and agree to abide by it.
A Covenant Form for this purpose is found in Appendix E.
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